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HARDIN COUNTY, I MA

Agreement With

PUBLIC, PROFESSIONAL AND MAINTENANCE
EMPLOYEES, LOCAL 2003, I B P AT

July 1, 2007 through June30, 2010



THIS AGREEMENT is made and entered into at El dcr a, I owa, by and between NARDI N
COUNTY, IONA her d natter somdi mes refa. red to as the" County", or the" Employer" and PUBLIC,
PRCFESSI CNAL AND MAI NTENANCE EMPLOYEES, LOCAL 2003,  I BPAT, her ei naft er r ef er r ed t o as
the" Union."

In consi der at ion of the covenants her d nafter contained by and on behdf of the County and
the Uni cn, it is mutually agr eecl as fol lows:

ARTICLE I
Intent and Purpose

Li. It is the i ntEnt and pur pose of the parties her do to set for th an agreement concer ni ng r ates
of pay and other subjects of bar gal ni ng, to pr omote or der I y and peaceful I abcr r el di ons for the
mutual interest of theCounty, its Employees, the Uni cn, andthepublic to the end that there will be
no work slowdowns, stoppages, strikes, i nter r upti cns of work or other i nter fer ence with the
or der I y , effective and ef f ici ent operation of the County's business, to assure the or der I y , effective
and ef f ici ent operation of theSeccndar y Road Depar tment in or der to provide for health, safety and
welfare of the ci tizens of Har d n County, and to promote the pr ompt and eff ici ent per for mance of
work assi gned to employees.

1 .2 The parties r eccgni ze and declare the necessity of providing the most efficient and hi ghest
quality ser vi ces to citizens and taxpayer s of Har d n County.

Li The parties further  r ecogni ze that the basic purpose of Har d n County is to operate and
conclict County business, and that the Seccndar y Road Depa tment is obligated to assist the County
Admini str ati on in keeping the County r oacb saf e and f uncti onal for those who use them.

ARTICLE II
Recognition

2 .1 The County r eccgni zes the Uni cn as the bar gai ni ng agent for al I regular  full- ti me employees
in the f ol lowi ng descr i bed unit as certified by the Public Employment Rel di ons Board in Case No.
1 297 on Cotcber 27, 1978:

Included: Al I regular  full- ti me patrol men, mechanics, helpers and dr ag i ne
operator s employed by Hard n County Seccndar y Road Depar tment.

Excluded: Al I office clerical employees, pr ofessi ond employees, inspectors,
i nstr ument men, r odmen, supervisors, confi dent i d employees, al I per sons
excluded by Section 20.4, Code of Iowa ( 1 977) , and al I other per sons
employed by Har d n County, Iowa and its boards, commissions agencies and
departments.
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ARTICLE III
County and Union 

Rights and Responsibilities

3.1 The Unicn r eccgni zes its r esponsi bi li ti es as the bargaining agent of those regular full-time
employees descr i bed above in Section 2.1 , and realizes  that in or der to provide maximum
opper tuni ties for conti nui ng employment andfai r compensation, the County must be able to operate
efficiently and at the lowest possible cost consistent with fair I abcr standards. The Unison,
therefore, assumes responsibility  for cooper ati ngi n the attainmentnment of these goals and agr eas: ( a)
that it will cooper ate with theCounty and supper t its effcr ts to assur e a full and fai r day's work on
the par t of its employees; ( b) that it will actively combat absenteeism and any other pr actice
which r estr icts efficient operations of the County; and( c) that it will earnestly strive to improve
and str engthen good- will between theCounty and i ts employees, and t he publi c.

3.2 The Unison r ecogni zes the author i ty, power s, rights  and pr erogatives which belong soldy,
exclusively, andwithout limitation  to the County, including,  without I i mitati on on the gener al ity of
the for egoi ng, the r ight to manage, operate and di r ect the affd r s and operations of the County and
the Seccndar y Road Depa tment, to direct the wor k and the workingng for ces, to maintainn or der and
efficiency, to plan, direct and control al I the operations and services of the Secondary Road
Cepa. t ment, to schedule and assign work, to deter mine the size and I ocati on of the County's
operations and to deter mine the type and amount of equipment to be used to extend, maintain,n,
curtai l or terminate operations of the County, to date- minene methods and mate* i al s to be usect
including  the right to introduce new methods or facilities and to change or eliminate existing
methods or facilities, to cr ale, modify and terminate depa tments, job classifications and job
duties, to subcontract, to tr ansfer and I ay off, to deter mi ne the number and star ti ng ti M

I
ES of shifts,

the number of hours and days in the wor kweek, hours of work, the number of per sons to be
employed at any ti me and establish their duties, and to make, implement, enf a ce and require
employees to obser ve rules  and r egul at i ons set for th by the County, except to the extent expressly
I i mit ed by a sped fic pr ovisi on of this Agr cement; pr ovided, however, that these rights  wi II not be
used for the purpose of unlawfully discriminating against any employee becalse of his/ her
member shi p or nonmembership in the Unicn.

3.3 In addition to al I author ity, power s, rights  and pr erogatives of the County set for th in
Section 3.2 above, and those established by constitutional provision, statute, or dinance, charter or
special act, which belong soldy, exclusively and without limitation  to the County, all of the
author ity, power s, rights and pr erogatives the Cbunty had pr icr to this Agr cement ar e r etai necl by
and r eser ved to it and shall r emd n within its exclusive control, except to the extent expressly
li mited  by a sped f i c provision of this Agr cement.

3.4 The County will not i nter fer e with the right of its employees to become member s of the
Union. The Union will not inter ferewith the r ight of the0ounty's employees to refrain fr om Union
membership. There shall be no unlawful discrimination by the County or the Union became of
member ship or nonmembership in the Uni cn. The Uni cn agrees neither it nor any of i ts off icer s or
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agents will engage in any activity which will inter r upt or interfere with the operations of the
County.

3.5 Fcr purposes of investigating  pend ng grievances and collecting dues, a duly authorized
representative  of t he Un i en may have access to County premises with super visions pr i er consent.
The County will cooper ate to facil i tate such visitations, and the Union will not i nter fer e with or
i nter r upt the County's operati ons or thewor k of its employees.

ARTICLE IV
Definitions

4.1 A regular  employee is a full-time per manent employee who has completed his/ her
pr obati onary per iod.

4.2 A per manent employee is one whose employment is i ntended to be per manent r at her than for
a li mited,  temporary per iod or purpose.

4.3 Pa t- ti me empl oyees, and temporary employees hired to cover situations such as seasonal
demands or replacements for absenteei sms or vacai ons shall not became regular  employees under
t hi sAgr eement.

4.4 Apr obati onary employee i s one who has not completed hiss first six ( 6) cal endar months of
conti nuous ser vi ce wi th t he County as a ful I- ti me per manent employee.

4.5 The gr ierance and arbitration procedures provided herei n shall not be applicable to any
employee until he/ she beccmes a regular  employee.

4.6 The word "employee" when used in this  Agr cement shall be limited  to mean " r eg.JI ar
employee."

ARTICLE V
Wor k Stoppages

5.1 The County agrees that, during the ter m of this Agreement, it will not engage in any
unlawful lockout over a di spute with the Uni cn.

5.2 The Union agrees that neither it nor its officer s, agents or representatives, nor any
employee covered by this  Agr cement, will di r ectl y or indirectly  cause, author ize, induce,
encourage, instigate,  r atify, concbne, participate i n, or fall or refuse  to pr event any work
stoppage, strike, refusal to cr ass any pi cket I i ne, sympathy strike, sl owdown, boycott, picketing,
or any other action or i nacti on which i nter r upts or i nter fer es wi th the oper ati ons of t he County.

5.3 I n t he event of a violati on or thr eatened vi olati on of above Section 5.2, t he Uni cn agrees that
it will take' m medi ate affir mat i vesteps with t he per sons i nvd vecl ( such as public announcements,
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letters,  bulIetins, telegrams,  and meeti ngs) to br i ng about an i mmedi ate cessati on of such vi ol at i on
and an immediate r esumpti on of nor mal oper at i ons.

5.4 Ncthi ng in this Ar ticl e shall be constr uecl as a restriction  or I i mitati on of the County's right
to i mmedi ate r ecour se to any court or administr ative agency of competent j ur isdi cti on.

ARTICLE VI
Health and Safety 

6.1 The County agr e9S to conti nue making r easDnabl e pr ovi si ons for the health and safety of its
employees during the hours of employment. The Union and the employees will extend their
complete cooper ati on to the County in maintaining County policies r ul es and regulations as to
health and saf sty.

6.2 All new employees, upon initial employment, shall, upon request by the Opunty, provide
satisfactory medical evicbnce of physical fitness to perform assigned duties and freedom fr om
communicable disease. Such evicbnce shall include a statement fr om a doctor of medicine of the
employee's choice.

6.3 The County reserves the right to require any employee to submit to a drug and/or alcohol
test whenever required or permitted pursuant to any applicable federal or state statute o r
regulation. Nothing in this Agreement, however, shall be construed as a limitation or
restriction of the County's right to prohibit the use or possession of alcohol or controlled
substances on County premises in County vehicles or during work hours or to discharge
employees for using, possessing or being under the influence of alcohol or a controlled substance
on County premises, in County vehicles or during work hours, or to enforce the provisions of
the Hardin County Substance Abuse Policy adopted by the Hardin County Board of Supervisors on
November 28, 1995, as said Policy may be amended from time to time.

ARTICLE VII
Gr I evance Procedure

Li The pur pose of this pr ocedur e is to pr °vide an or der I y pr ocedur e for the pr ompt r esd uti on
of a claimed gr i evance at the I owest possi bl e level .

7.2 A gr ievance is defined as a timdy filed claim by an employee covered by this Agr Gement
which alleges that there has been a violation of a specific provision of this Agr cement by the
Cbunty.

7.3 Should an employee claim a gr i evance, i t shall be pr ocessed i n t he fol lowi ng manner :

Step Cne: An employee who claims a gr i stance shall promptly attempt to r esdve the
grievance i nfcr many, but in no event later than three ( 3) days after the
occur r ence upon whi ch the gr i evance is based, by i nfcr mal di scussi on with
the appr opr i ate i mmediate super vi sor who i s designated for this pur pose by
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the County. Saidi mmedi ate super visor will gi ve hi s/ her or al answer to the
gr iewance within three ( 3) days after the grievance was pr esented to
hi m/ her .

Step Two: If the gr ievance is not settled in Step the and the gr levant wishes to appeal
the gr i evance to Step Two, the gr i want will r educe the gr ievance to writing
and submi t it to the County Engineer or his/her designee within three(3)
wor ki ng days after r ecd pt of the i mmedi ate super visor 's or al answer. The
written grievance shall sped f i cal ly state and set for th in deta I al I the
r el event facts upon which it is based, the secti on of this Agreement al I eged
to have been violated, the issue i nvdved and the relief  soualt. The County
Engineer or his/ her designee will, if requested by the gr ievant, meet with
the grievant, who may at his/ her option be acccmpanied by a duly
author i zed uni cn representative,  at a ti me mut ual I y agr eeable to the par ti es
and, if a settlement is not r eached, the County Engineer or his/ her designee
will pr ovi de a written answer to the gr levant within ten (10) days
fol lowi ng such meeti ng.

7.4 If thegr ievance is not settled i n acccr dancewith the for egoi ng pr ocedur e, the Unicn and the
gr levant may submit the gr ievance to arbitration by written notice of arbitration, submitted to the
County Engineer within ten ( 10) days after the recei pt of his/ her answer in Step Two. Said
written notice must be signed by both the gr ievant and an author i zed r epresentati ve of the Uni cn.
Within ten ( 10) days after receiptpt of the notice, the par ties shall attempt to select a mutually
agr . eaable ar bit r ator . In the event the par ties are unable to agree upon an arbitrator, either may,
within fifteen ( 15) days after receiptpt of the notice, request the Feder al Mediation and Gond I i at i cn
Service to submit a pand of seven (7) arbitrators Each par ty r etei ns the right to reject  one
pand in its entir ety and r equest that a new pand be submitted. Within ten ( 10) days after recei pt
of the pand , the Union shall strike the fir st name from the list, the County the second, and
thereafter, each shall , in that or der , alter nately str ike a name f r om the I ist and the seventh and
r emai ni ng per son shall act as t he ar bitr ator .

Subject to the avail abi I ity and conveni ence of the County and Union representatives, the ar bit r ator
shall schedule the ti me and pl aoa for a hear i ng on the gr i evance, with each side having the r ight to
fi l ea post- hear ing brief.

7.5 An arbitrator selected pursuant to the provisions of Section 7.4 shall have no power or
author ity to amend, modify, nullify, igncr e, add to or subtract from any ter ms of this Agr eement,
to substitute the ar bit r ator 's di scr eti on for that of theCounty, or to make any decision contrary to
or inconsistent with or modifying in any way the applicable laws and rules  and regulations. No
liability  shall accrue against the County for a date pr icr to the date upon which the gr ievance was
fir st pr esented in written for m. The ar bitr ator shall not in any way limit  or interfere  with the
author ity, power s, rights, prerogatives or discretion of the County under the ter ms of this
Agr cement or applicable law. The arbitrator's decision shall be based solely upon his/ her
i nter pr et ati on of the meani ng or appli cat i on of t he express ter ms of t hi s Agr cement to the facts of
the gr ievance pr esented. Cons' stent with these provisions, a decision of the arbitrator shall, if
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within the scope of the ar bit r ator 's author ity, be find  and bi nd ng. The ar bit r ator may not hear
mor e than one grid/once, unless the pr ewntaticn of more than one gr i diance i nvd vi ng similar
facts, issues and contr act pr °visions is mutually agr eed to by t he County and t he Uni cn.

7.6 The r easonabl e expenses, fees and costs of the ar bit r ator , a court r epor ter , transcript and
hearing r corn shall be shared equd I y by the parties. Any other expenses shall be paid by the par ty
incurring  them, and each par ty shall be responsible  for compensating its own representatives and
witnesses.

7.7 All gr idiances shall be pr esented, discussed and pr ocessed during the gr evant's non-
wor ki ng ti me, unless another ti mei s mutually agr eed to.

7.8 The ti me limits  sped fiecl n this Article shall be strictly observed. If a gr issuance is not
pr esented or pr ocessed within the ti me I mits set for th her Gi n , it shall be consider ed wai vett and
the employee shall be bar red fr om fur ther pursuit of the gr stance. If a grid/once is not appealed
to the next step within the sped fied ti me I i mit, it shall be consider ed settl ed on the basis of the
County's I ast answer and the gr i evant shall be bar r ecl fr om fur ther pursuit of the gr ievance. The
fai lure of the 0ounty's sped f i ed r epresentati veto answer a gr ievance or an appeal thereof within
the sped fied ti me I i mit shall be deemed a denial of the gr ievance at that step which may then be
ti mdy appealed to the next step.

7.9 If any claim or compl ai nt is fil ed in any for m other than under the gr ievance pr oceclur e of
thi s Agr cement, then t he County shall not be required  to pr ocess the same or similar claim or set
of facts through t he gr ievance procedure.

ARTICLE VIII
Hours of Work and Overt i me

8.1 This Articlee is intended only to provide a basis of cal ail ati ng overtime and shall not be
construed as a guarantee of or Ii mitati on on hours of work per day or per week, or days of work
per week.

8.2 The nor mal wor !week shall consist of for ty (40) hours per week for twenty- six ( 26)
weeks, and f or ty- five(45) hours per week for twenty- six (26) weeks, exclusive of unpaid lunch
per iods.

8.3 All wor k per for med i n excess of for ty (40) hours per week shall be pai d f or at one and one-
hal f ( 1- 1/2) ti mes the employee's str dght- time hourly wage r ate If, and to the extent that an
employee actually wor ks al I scheduled hours during the preceding wor !week, except for scheduled
ti me off for vacations, holidays or compensatory ti me work per for med on Saturday, Sunday and
Hol idays shall be pai df or at one and one- half ( 1- 1/ 2) ti MES t he employee's r egular str eight- time
hourly wage r ate in other wor cb, if an employee works eight ( 8) hours on both Saturday and
Sunday, but missed twelve ( 12) hours of work during the preceding workweek for any reason
other than scheduled ti me off for vocal on, holiday, or compensatory ti me said employee would
receive his/ her regular str d ght- time hourly wage r ate for the eight ( 8) hours worked on
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Saturday and the fi r st four ( 4) hours worked on Sunday, and one and one- half ( 1- 1/2) times
his/ her regular straight- time hourly wager ate for t he I ast four (4) hours wor kecl on Sunday.

8.4 All overt i me wor k must be author i zed by and have t he pr icr approval of super vision.

8.5 Employeeswi I I r eceive a thi rty ( 30) minute unped lunch per ioct at ti mes scheduled by the
County, and one ( 1) fifteen ( 15) minute br eEk per iod during each half of the wor king day at times
scheduled by the County.

8.6 It is under stood and agr eed that the deter mi nation of the daily and weekly work schedules
may be changed by the County from ti me to ti me to meet the County's requirements.  It is also
under stoccl and agr eed that the Cbunty shall have the right in its determi nation of the daily and
weekly work schedules to r educe, extend or maintain the hours of work for any employee, and
employees shall be required  to work as scheduled by the County; provided, however, that
employees wi I I be given r easonabl e notice of any change; and pr ovicled fur ther , that it is under stood
and agr eed that during nor mal workweeks of for ty (40) hours, employees will work either four
( 4) ten ( 10) hour days, or five( 5) eight (8) hour days.

8.7 At t he di scr eti on of the County Engineer, compensatory ti me may be allowed at one and one-
hal f (1- 1/2) ti mes the number of hours wor ked i n excess of the hours in an applicabl e wor k week
as set for th in Section 8.2. Employees may be required  to take compensatory ti me instead of
r eceivi ng overtime pay, pr ovided, however, that an employee's r equest for compensatory ti me or
overtime pay will not be unreasonably denied. Compensatory ti me will be cr edted to el ijbl e
employees in amounts not to exceed ni nety ( 90) hours each contract year, and up to ni nety ( 90)
hours may be car ried over fr om  year to year. Compensatory ti me ear ned but not taken may be
cashed out during any pay per iod. Upon termination of employment, an employee will recei ve
payment for any unpe d, unuwd compensatory ti me

ARTICLE IX
Senior ity and Laydf Procedure

9.1 Senior ity is defined as an employee's I engh of continuous service with the County from
his/ her most recent date of hire

9.2 In the event the County deter mines that employees will be laid off, the County will
date. mine which employees should be r eta ned in or der to have the best crews avail able, and will
consider mai ntenance of operational efficiency, skill, training, qualifications, ability to perform,
and attendance and r el iabi I i ty. When these consider at ions ar e equal between or among employees
affected, senior ity will gover n.

9.3 Those employees to be I ai d of f will be notifi ecl as soon as possibl e. Laid off employees shall
advise the County of their cur rent addresses and telephone number s during I aydf . If the County
desir es to r ecd I employees, such employees shall be recalledled i n the i nver se or der of I aydf .
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9 .4 The senior ity r eccr ds for employees shall be maintained by the County and shall be
avail abl e to the Uni cn upon r easonabl e r equest. Any pr otest as to the cor rectness of the I i st must
be madei n wr iti ng to the0ounty within thirty (30) days

9 .5 The senior ity and any r ecd I rights of an employee shall terminate if the employee retires,
quits for any r eason, is discharged, fails to r eper t within for ty- eight ( 48) hours after notice of
r ecd I, is I ai doff for a per iod exceading twelve ( 12) months or hi s senior ity, whichever is lesser,
engages in other work while on leave of absence or gives a false  r eason for obtd ni ng a leave of
absence, fails to r eper t for work at theendof a leave of absence, or is absent without notice to the
County mor e than one ( 1 ) day in any year, unless satisfactory evicbnce is pr esented to the aunty
that the employee was physi cal ly unable to gi ve notice.

9.6 An employee tr ansfer r ed or pr omoted fr om the bar gaining unit shall retain ( for a per iod
not to exceed twelve ( 12) calendar months) but shall not conti nue to accrue senior ity.

ARTICLE X
Transfer Procedures

10.1  Ernpl oyees who desir e to per manently transfer to a per manent vacancy in the bar gai ni ng
unit at another mai ntenance local on may fi lea wr itten request with the County Engineer. Such
requests shall be filed  for each sped f i c vacancy which is to be filled, and shall expire when the
sped f i c vacmcy is filled.

10.2  All such per manent vacenci es which ar eto be fi I led wi II be posted at each wor kshed for a
per iod of five( 5) days A wr itten request for a transfer shall be filed within three (3) working
days after thevacmcy is posted.

10.3  Nctice of an invd untar y transfer will be given to the employee affected as soon as
pr acticable

ARTICLE XI
Steward

11.1  The Employer r eccgnizes the bar gaini ng unit's right to have a Steward and one can be
elected by the employees from among the wor ker s in the uni t.

ARTICLE XI I
Leaves of Absence

12.1  Eligibility for leaves provided in this Article shall be limited to a regular full- time
employee who has completed his/her pr obationary per iod. Such a leave shall be without any pay
from the County, unless other wise expressly sped fi ed in this Article. An el id ble employee
granted a leave shall not be el i d ble for any fringe bendits, including holiday pay, or accrued
retirement,  vacation, sick leave or senior ity during the per iod of such leave. Premiums for
insurance normally paid by the County will be paid by the employee during the per iod of such
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leave, if the empl wee el ects to conti nue cover age. Any employee engaged i n wor k for pay from
another employer whi le on such I eave, or who fai Is to r eper t to active employment at the expir a-
ti on of a leave, will have his/her employment with the County ter minated immediately and
autcmati cal I y.

12.2 Sick leave may be granted to regular  fulI-time employees who have completed their
probationary per iod and who ar eon t he act ive payroll on the f ol lowi ng basis:

a) Si ck leave can be useclonl y for bonafi de per sonal i I I ness or accidental i nj ur y which
is not cover ed by Wor ker s' Compensation.

b) Si ck l eave with pay at the employee's regular  hourIy r ate shall accumulate at the
r ateof two( 2) days per month of continuous employment for each month in which
an employee has no unexcused absEnce.

c) Unused sick leave may be accumulated up to a maximum of twenty- four ( 24)
working days during any one year ; provided, however, that unused sick leave during
a year shall be added to the sick leave for the succeeding year or years, but the
aggregate per iod of si ck leave al I oNed shall never exceed ni nety ( 90) wor ki ng days.

d) An employee absent due to per sonal i II ness or in] ur y, shall, if requested by the
County, fur nish medical evidence which is satisfactory to the County, immediately
upon r et ur n from such absence, certifying the necEssi ty for the absence, and the
employee's physical and mental ability to return  to or remainn at work. In
appropriate cases, including  surwry and pr egiancy, advance medical evi cence
which is satisfactory to the County as to the necessity of such absence, shall be
fur ni shed to t he County. An absence her eunder may be excused only for t he dur di on
of the i nceoaci ty or disability, but shall not exceed ni nety ( 90) wor king days.

e) El i g bl e employees may be gr anted si ck leave for regularly  scheduIed working ti me
lost for the purpose of attending the funeral of a member of the employee's
i mmedi ate f ami I y, on thefd lowi ng basis:

1) Up to thr ee ( 3) calendar days' absence may be al I cwed for the purpose of
attendi ng thefuner al of an employee' s spouse, child, mother, father, gr and-
chi Id, or son or daugiter - i n- law, if necessary.

Up to one (1) calendar day of absence may be all owed for the purpose of
attendi ng t he f uner al of an employee's br other, sister, or mother or father -
i n- law, if necessary.

2) The County will be pr omptly notified of any requested absence her eunder, ,
the r eason therefor e, and the date thereof.  In addition, the County may
require  pr od of death and/or r el ati onship.
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3) Leave her eunder shall apply only where the employee actually attends the
funeral , andthe employee shall return  to wor k as soon as possible after the
funer al .

4) Leave hereunder may be all oNed an el id ble employee asked to serve as a
pal lbear er or dr ive a car for a funer d .

f) Eli d bl e employees may be gr anted sick leave for regularly  scheduled wor ki ng time
lost in case of emergency for the purpose of taking a member of the employee's
i mmediate  famiIy ( as defined in Section 12.2( e) ( 1) above) to the doctor, if
necessary. Such a leave may be granted only for the ti me necessary, but shall not
exceed three (3) days per year and must be supported by a doctor's certificate,
i mmediately  upon return  fr om such absence.

g) In case of inj ur y sustained while working, a r epa t should be made to the County
Engineer on the same day. The employee shall receive regular pay for the time
taken off due to the inj ury, but if disdp i I i ty is paiq it must be refunded to the
County.

h) A compensable absence for sick leave her eunder shall only be al I cwed for the
dur di on of the medicall y certified incapacity or di sdp i I i ty. The County r eser ves
the right to have an employee examined by a doctor of medicine of the County's
choosing, whose opinion on t he i ssue of medical capacity to resume the performance
of duties, shall be fi nd and bi nd ng. An employee may refuse  to participate in such
an examination, but shall, in the event of such refusal,  be deemed absent without
leave and f ur ther, , shall not r ecdve any pay for such absence.

i) An employee may convert sick leave to bonus vacdi on days as fol lows: After 90
sick days, one( 1) bonus day of for each ei ght ( 8) days ear nod after they ar e at the
maximum of ni nay (90) days. Employees can car ry over up to three (3) bonus
days to be used' n the fol lowing cal endar year.

12.3  Ar egular employee on theactive payroll full time who i s required  to perform jury  duty,
or such an employee whois a bonafidevolunteer fireman in his/her community and who is called
to perform voluntaryy fire depa tment duty, wi l l be reimbursed  the differ ence between his/her
r egular hourly r at e of pay for necessary working ti me lost because of such duty and the amount of
compensati cn paid to hi m/ her for his/ her services as a j ur a . or vol unteer fir eman. Provided,
however, , that no such payment shall be made to an employee for such j ur y duty or voluntary fire
depatment duty for any ti me during which, in acccr dance with his/her work schedule, he/ she
would not havewor ked for the County. In or der for an employee to be el i g ble, the employee must
al sa

a) I mmediately notify his/her super visor of the receipt of summons for jury  duty or
cal I for voluntary fi r eclepa tment duty.

b) Be available for wor k on the last scheduled wor kday befcr e and the first scheduled
workday after the per iod of j ur y duty or voluntary fir edepa tment duty.
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c) Fur nish the aunty with pr oper evicbnce of the number of days and hours and the
amount of his/ her compensation for j ur y duty or voluntary fir edeper tment duty.

d) Be available for work for the r emd nder of any day after r el ease from  required
j ur y duty or voluntaryy fi r eclepar tment duty.

e) Ti me pai dfor herei n shall not count tower d the computation of overtime, nor shall
it be consider ecl as ti me wor ked or paid for withi n the meani ng of any pr ovi si on of
thisAgr cement.

1 2 .4 Certain employees may become eligible for leaves of absence under the Family and
Medical Leave Act of 1993. While it is the County's intent to comply with the applicable
provisions of said Act, it is understood and agreed by and between the parties hereto that issues
related to such Act shall be within the County's sole discretion and shall not be subject to the
Grievance Procedure set forth in Article VII of this Agreement.

ARTICLE XI I I
Holidays 

13.1  Subj ect to and in acccr dance with the pr °visions of this Ar ticle, a regular full-time
employee who has completed thefi r st thirty ( 30) days of his/ her probationary per iod and who is
on theactive payroll shall receive holiday pay at his/her regular hourly r ate of pay for January
1st, Washington's Birthday, Memcr i al Day, July 4th, Labcr Day, Veter ans' Day, Thanksgiving Day,
Friday after Thanksgiving, December 25th, and the el i d ble employee's bi r thday, on the following
basis:

a) The el id ble employee must work as required  on the holiday if so scheduled. An
el i d ble employee scheduled or called to wor k but not r eper ti ng for wor k as
r equi r ed, shall r eceive no holiday pay. The el id ble employee who wor ks as
r equi red on any of the above- mentioned holidays will be paid hol iday pay as set
for th above, i n additi on to pay as deter mi nedpur suant to § 8.3 of t hi s Agr cement.

b) No holiday pay shall be paidto any employee who has failed to work both the entire
last scheduled workday immediately preceding the holiday, and the entire fir st
schedul ed wor kday immediately  fol lowi ng the hol iday. If an employee is absent on
either or both of sai dwor kdays as a r esul t of per sonal injury  or illness  which the
County can r equi r e a medical doctor 's substanti ati on in writing, or an on- the- j ob
injury,  or with pr i a approval of the Ocunty Engineer, the employee shall be
consider ecl as having met these requirements.  An employee on leave of absence or
I aydf is not el i g bl e for holiday pay.

c) No holiday pay shall be pal d to any employee who has an unexcused absence of more
than 24 wor ki ng hours i n the30 calendar days pr ececli ng the hol iday.
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d)

	

	 When an el ijble employee's vacati on per iod includes a holiday, he/ she will r eceive
an additional day off with pay at his/ her regular hourly r ate.

ARTICLE XI V
Vacation 

14.1 Subj ect to and i n acccr dancewi th the pr °visions of this Ar ticl e, vacciions wi II be gr anted
to r egular full- ti me employees pur suant to the f ol lowi ng schedule:

a) A r egular full- ti me employee i n theconti nuous active ser vice of the County for one
year or more as of the anniversaryy of his/her most recent date of hire will be
gr anted two weeks' vacai on with pay at his/her regular  hourly r ate

b) A r egular full- ti me employee in t he conti nuous active service of the County for five
(5) years or mor e as of the anniver sar y of his/her most r ecent date of hi r e wi I I be
gr anted thr ee weeks' vacation with pay at his/her regular hourly r ate

c) A regular full- ti me employee in the conti nuous active service of the County for ten
( 10) year s or more, as of t he anniver sar y date of his/her most recant date of hi r a
will be gr anted four (4) weeks vacdi on with pay at his/ her regular  hourly r ate

0 A regular  full- ti me employee in the continuous active service of the County for
twenty (20) years or more, as of the anniver sar y date of his/her most recent date
of hi r e, will be granted twenty- two (22) days of vacdi on with pay at his/her
r egular hourly r ate

e) Effective July 1, 2008, A regular full- ti me employee in the continuous active
ser vice of theCounty for twenty (20) years or more, as of the anniver sar y date of
his/her most recant date of hi r e, will be gr anted twenty- four (24) days of vacdi on
with pay at his/her regular hourly rate

f) Effective July 1, 2009, A regular  full- ti me employee in the continuous active
ser vice of theCounty for twenty (20) years or more, as of the anniver sar y date of
his/her most recant date of hi r e, will be gr anted twenty- f i ve ( 25) days of vacdi on
with pay at his/her regular hourly r ate

14.2  The pur pose of a vacation is to enable the el i j la! e employee to enj og per iodic rest from
his/her regular j ob so that he/ she may return  to work refreshed. The vacation year will be the
el i j bl e employee's anniversaryy dateto anniversary data Acccr di ngly:

a) A vacdi on may not be accumulated or car ried over from one year to the next, and
must be taken pr i a . to t he employee's next anniversaryy data or it will be for feited;
pr ovided, howafer, , that up to thr ee (3) days may be car ried for war d to the next
vacation year by mutual agr cement.
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b) Upon r easonabl e actvaice notice and wi th the Cbunty Engi neer 's pr i a approval, an
employee may take his/ her annual vaccli on in increments of not less than one ( 1)
day.

14.3 The County will post a vacdi on application calendar by Mardi 1st of each year. El i bl e
employees may bi d for vacdions by designati ng at least thirty (30) days in advance, their fir st
and second choices. All bids must be made by Mar di 21st. The County may sped fy certain peak
periods in which vacdions may not be taken. Following the bidcf ng, the County will prepare a
vacdi on schedule. Seniority will prevai l in the schedul ng of vacations where practical and the
el i ble employee's selection of his/her fir st and second preference will be considered by the
County i n estMI i shi ng thevacdi on schedul e to the extent pr acti cd , but i n no event shall the aunty
be obligated to schedule more than one (1) employee in the same j ob classification for vacdi on
dur ing the same week. The County will post the fi nd vacation schedule by Apr il 15th. While
vacations will, in accor thrice with the foregoing  be granted at times  most desired by el i g bl e
employees so I ong as they do not conflict with the County's needs and r equi r ements, it is under stood
and agr eed that the fi nd right  to all d vacati on per iods and the right  to change such all dments is
r eser ved exclusively to t he County .

ARTICLE XV
I nsur ance 

1 5.1 The County will continue in effect for the life of this Agreement, the present Courthouse
hospitalization (with a $750.00 deductible per person/$1500.00 per family), dental and life
insurance programs or comparable programs subject to and in accordance with the terms and
conditions of the group contracts of the insurers. The County will contribute the monthly
premium cost of individual employee coverage under such program for eligible regular f u II-
time  employees who have completed thirty-one (31) days of continuous service and who are on
the active payroll. A eligible regular full-time employee who wishes to cover his/her eligible
dependents may do by paying the following amounts toward the dependent premium:

Two Person Family
Effective July 1, 2007 $20.00 $40.00
Effective July 1, 2008 $25.00 $50.00
Effective July 1, 2009 $25.00 $50.00

ARTICLE XVI
Minimum Hourly Wage Rates

16.1 The regular hourly rates of pay for employees covered by this Agr Gement are set out in
Appendix "A" which is attmhed her eto.
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ARTICLE XVII
Uni on Dues Check- Off 

17.1 The County agrees to make a monthly deduction from the wages of any regular employee
covered by this Agreement who has pr ovided the County with a valid written author ization
therefor e, for monthly Union dues ( exd udi ng initiation  fees assessments, back dues, fi nes and
si milar items) in t he amount certified by t he Tr emu r er of the Union, and r emit such monies to the
Treasurer of the Union, not late than the last day of the succeed ng month. Such written
authorizations may be r evcked by any employee at any ti me upon his/ her thirty  ( 30) day written
notice to the County, and such written authorizations shall autcmat i cal ly expire upon the
expiration of thisAgr cement.

17.2 The Union agrees to indemnify, defend, and hold the County harmless against any and al I
claims, demmds, suits, or der s, j udcjnents, or other for m of liability  that may arias out of or by
reason of action taken or not taken by theCounty in connection with the pr ovisions of this Article.
If an improper deduction is made t he Uni cn shall r efund di r ectl y to the employee any such amount.

ARTICLE XVI II
General Provisions: Ter m of Agreement 

18.1 This 
Agreement 

constitutes the entire agreement between the par ties, and cond udes
col lecti ve bar gai ni ng f or i ts ter m.

18.2 The par ties acknowledge that during the negctiations which resulted in this Agreement,
each had the unl imited right and opper tunity to make demands and pr oposals with respect to any
subject not removed by applicable law from the area of collective bar gai ni ng, and that the
under standings and agreements arrived at by the par ti es after the exercise of that right and
opper tunity ar e set for th in this Agreement. Therefor e, the County and the Union, for the life of
thi s Agr cement, each voluntarily and unqualifiedly waives any right  which might other wi se exist
to negct i ate over any matter dur ing the ter m of this Agr cement, and agr ees that the other shall not
be obl igated to bar gai n col lecti vdy with r espect to any subject or matter not speci f i cal ly r efer r eel
to or cover ed by thisAgr cement, even though such subj act or matter may not have been within the
knowledge or contemplation of either or both of the parties at the t i me they negcti ated or signed
thisAgr cement.

18.3 If any provision of this Agreement is deter mined to be contrary to law, then such
provision shall not be valid,id, but al I other pr ovisions of this Agreement shall r emd n in full  for ce
and effect.

18.4 This Agr cement shall beccme effecti ve Jul y 1, 2007, and thereafter shall r emei n in full
for ce andeffect until June30, 2010, and shall automatically continue in effect from year to year
thereafter unless either par ty gives the other party written notice or fax of its desire to terminate
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that man,
Bogird of awl sor s By

Business Manager

By 6,vv- 411 4)-6A- By

t hi sAgr 'Bement on or befcr e September 1, 2009, or on or befcr e September 1st i n any succeed' ng
r eneNal year.

I N WITNESS WHERECF, the parties have cauw this  Agr Gement to be executed by their duly authorized
r epresentati ves t hi s 25_ day of  April , 2007.

HARD N CCUNTY, I ONA PUBLIC, PRCFESSI CNAL AND
MAI NTENANCE EMPLOYEES, L L
2003, IBPAT

Member, , Union Representative
Board of Supervisors

By. - - - - - - -
 

on Represefitative
Member,
Board of Super vi sor s
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APPENDIX " A" 

I. Regular Hourly Rates of Pay Effective Fi r st Full Pay Per iod Begi nni ng After

Job Classifications 7/1/07 7/1/08 7/1/09

Shop Foreman 15.96 16.52 1 7.02

Maintenance Operator I 15.91 1 6.47 1 6.96
Maintenance Operator ll 15.74 16.29 1 6.78
Maintenance Operator III 15.57 16.12 16.60

Mechanic I 15.87 16.43 1 6.92
Mechanic II 15.74 1 6.29 1 6.78

Laborer 7.33 7.59 7.82

In theatunty Engineer ' s di scr eti on, pr obationary employees may be pai d up to one dollar ( $1.00)
per hour I essthan t he appli cabl e r ate set for th above.

II. Lonwvity Pay 

In addition to the minimum str ght- time hourly wage r atom set for th above, el ig bl e employees
covered by this Agr cement will r eca ve an additional amount for I engh of continuous service at
thefollowing hourly rates:

For employees completi ng f i ve ( 5)
years of continuousser vi ce.... ..... .................... .......................................... ....... ...  50 per hour

For employees completi ng ten ( 10)
years of continuousser vi ce ........................................................................................................  100 per hour

For employees compl et i ngf i fteen
( 15) years of conti nuous ser vi ce............................................................................................... 1 50 per hour

For employees compl et i ng twenty
(20) years of conti nuousser vice .............................................................................................. 200 per hour

For employees completingtwenty- five
(25) years of conti nuousser vice.... .... ... ................. ........ .. ................................... ....... 250 per hour
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